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o v Metheringham Swimming Pool is fully committed to promoting equality of opportunity and
O O | creating an inclusive environment for everyone who uses or works at our outdoor swimming pool. We
3 O | aim to ensure that all individuals are treated with dignity and respect, regardless of their background,
;_. fn and that our services are accessible and welcoming to all members of the community.
3 & | Weare committed to:
) ~+
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S
~ <3D . Eliminating discrimination, harassment, and victimisation.

S | Advancing equality of opportunity.

R | . Fostering good relations between people who share a protected characteristic

and those who do not.
This policy applies to all staff, volunteers, contractors, participants, visitors, and hirers.
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o U‘g This policy is based on the Equality Act 2010 and meets the requirements of the Public Sector Equality
3 o | Duty(where applicable). We will comply with all relevant legislation and best practice guidance.
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w | We will not discriminate against anyone because of the following protected characteristics under the
Equality Act 2010:
O
=
o
o o Age
gr o Disability
Q e Gender reassignment
(@) . - .
> e Marriage and civil partnership
)
o e Pregnancy and maternity
g" e Race (including colour, nationality, and ethnic or national origins)
a- e Religion or belief
:'.- ° Se
o X
@ e Sexual orientation
We also consider socio-economic factors and other vulnerabilities (e.g., carers, veterans) to promote
broader inclusion.
I e Access and Services: We will make reasonable adjustments for people with disabilities and
v o ensure our facilities, sessions, and communications are as accessible as possible.
§ < e Recruitment and Employment: All job opportunities are open to all. Selection is based on
g‘. 9 merit. We monitor recruitment to ensure fairness.
o 3 e Programme Delivery: Swimming lessons, public sessions, and events are designed to be
%. inclusive. We welcome people of all abilities, ages, genders, backgrounds, and cultures.
3 e Behaviour: Discrimination, bullying, harassment, or victimisation will not be tolerated. This
0] . S . . . .
3 includes on poolside, in changing areas, online, or during any activity connected to the pool.
@ o Positive Action: Where appropriate, we may take positive steps to address under-
=] . .
representation or disadvantage.
o1 | Named Lead for Oversight:
c:E’ Mrs Karen Rymer, Trustee/Pool Secretary/DSL
7]
'g has overall responsibility for the implementation, monitoring, and review of this policy.
S
» | All staff and volunteers are responsible for:
g. e Understanding and following this policy.
:T;: e Challenging discriminatory behaviour.
@ e Promoting an inclusive culture.
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@ | Anyone who experiences or witnesses discrimination, harassment, or unfair treatment should
- | report it promptly.
3
o Internal Reporting: Speak to a lifeguard/Tuckshopper on duty, a Trustee, or the Named Lead.
o - . .
5 Use the incident reporting form if preferred.
oo
o
o Confidentiality: All reports will be taken seriously, investigated fairly, and handled with
8 appropriate confidentiality.
7
Support: We will support the person raising the concern and take appropriate action, which
may include disciplinary measures, training, or referral to external agencies.
External Options: Concerns can also be raised with the Equality and Human Rights
Commission (EHRC) or relevant local authority.
N This policy will be reviewed annually (or sooner if there are legislative changes,
=0 incidents, or operational developments).
.g g_ g We will monitor participation across different groups (where practical) to identify and
§ g) §-’ address any barriers.
® 3 g Records of reviews, incidents, and actions taken will be maintained.
% é oa Staff will receive training on equality and diversity as part of their induction and
= S X ongoing development.
» S, . . : : : : .
® This policy is available on our website / noticeboards and will be communicated to all
.E staff, volunteers, and users.
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